
It’s Christmas!...

...Well, not quite yet, but with less than 70 shopping days to go you might be starting to consider what 

you will be giving to staff to celebrate and say ‘thank you’.

Cash bonuses or vouchers

Will be subject to PAYE and NIC, so make sure they are treated correctly.  If you do not want the 

employee to pay the tax and NI on these, then the employer can arrange to pay it by putting a PAYE 

Settlement Agreement (PSA) in place.

Christmas presents

Whilst it might be the time of year for giving, Christmas presents are considered a taxable benefit and 

unless you have a PSA with HMRC, you should show the cost on the employee’s P11D.

However, there is some Christmas cheer as HMRC do have provision for what they call ‘trivial benefits’, 

such as a seasonal gift of a turkey, an ordinary bottle of wine or a box of chocolates.  It is best to speak 

to your adviser to establish what may or may not be taxable and how to treat it to ensure you don’t get 

caught out.

The Christmas Party

This is an allowable expense as an employer and a tax free benefit for the employees provided:

• The total cost, including transport and incidental accommodation is no more than £150 (inc. VAT) per 

head for attendees (not just staff).

• The party is open to all staff (or staff at a particular location).

It is worth noting that if someone has accepted an invitation but doesn’t turn up on the night, it could 

cause the average cost per head to increase above £150 and therefore create a tax liability.

This isn’t intended to turn you into Scrooge and scare you from rewarding staff but just a reminder of 

some of things we see each year and the tax implications.  Speak to your adviser for the best treatment.

The above article was prepared for inclusion in the October 2013 VPMA newsletter.

All information contained within this release was correct at the time of print.
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The author welcomes questions from readers and can be contacted on 01242 680000 or 

suzanne.headington@hazlewoods.co.uk

This release has been prepared as a guide to topics of current financial business interests.  We strongly recommend you take 

professional advice before making decisions on matters discussed here.  No responsibility for any loss to any person acting as a

result of this material can be accepted by us.


